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MEMORANDUM FOR All Members of the Kentucky Army and Air National Guard, Military
TechniciansandCivilian Employees

SUBJECT: (KYNG Log NumberP06-023)SexualHarassment

1. Thispolicy memorandumsupersedesKYNG LogNumberP04-009.

2. It is my policy that all personnelshouldbe ableto enjoyawork atmospherefreefrom all formsof
discrimination,including sexualharassment.Sexualharassmentinfringeson anindividual’s right to a
comfortablework environmentandis aform of misconductthat underminesthe integrityof the
employmentrelationship. No employee,maleor female,military, technicianor civilian, shouldbe
subjectedto unsolicitedandunwelcomesexualovertonesor conduct,eitherverbalor physical,overtor
subtle.

3. Sexualharassmentrefersto conductwhichis offensiveto theindividual, harmsmoraleandinterferes
with theeffectivenessof ourmission. Suchconductis prohibited. Sexualharassmentis a formof sex
discriminationthatinvolvesunwelcomesexualadvances,requestsfor sexualfavors, andotherverbalor
physicalconductof a sexualnaturewhen:

a. Submissionto or rejectionof suchconductis madeeither explicitly or as atermor conditionof a
person’sjob,payor career,or:

b. Submissionto or rejectionof suchconductby apersonis usedas abasisfor careeremployment
decisionsaffecting thatperson,or:

c. Suchconductinterfereswith anindividual’s performanceor createsanintimidating,hostileor
offensiveenvironment,or:

d. Any personin asupervisoryor commandpositionusesor condonesimplicit or explicit sexual
behaviorto control, influenceoraffect thecareer,payor job of amilitary member,technicianor
civilian employee,or:

e. Any military member,technicianor civilian employeethatmakesdeliberateor repeated
unwelcomeverbalcomments,gesturesor physicalcontactof a sexualnature.
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4. It remainsthis Department’spolicy that sexualharassmentis unacceptableconductandwill not be
tolerated. Immediatedisciplinaryactionwill be takenagainstanyemployeeengagingin sexual
harassment.Suchactionmayincludesuspension,changeto alower gradeor removal.

5. Questionsregardingthispolicy shouldbeaddressedto the StateEqualEmploymentManager,Human
Relations/EqualOpportunityOfficer (ARNG), or Military EqualOpportunityOfficer (ANG). Any
personwhobelievesthatheor shehasbeenthevictim of sexualharassment,or who hasanyknowledge
of that kind of behavior,is urgedto reportsuchconductimmediately. Theconductshouldbereportedto
the chainof commandthroughthefollowing:

a. SheilaLawson,StateEqualEmploymentManager,100MinutemanParkway,Building 210,
Frankfort,Kentucky40601,DSN 667-1274or (502) 607-1274

b. LTC SharonTyson, HRIEO Officer, JointForcesHeadquarters,KentuckyArmy National
Guard,DSN 667-1307or (502)607-1307

c. Capt.RodneyBoyd, MEO Officer, 1101 GradeLaneBuilding 100,Louisville, Kentucky
40213,DSN 741-4094or (502)364-9094.

6. In theeventyou feel thatyour concernsarenot beingadequatelyaddressed,do not hesitateto bring
anyandall mattersregardingsexualharassmentin theworkplaceto my personalattention.

DONALD C. STORM
MajorGeneral,KYNG
The AdjutantGeneral


